
Voya Update
Q2 2024 Plan Review
Presented on December 18, 2024
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• Summary of Plan Activity

• Voya Field Services

• Voya Updates
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Summary of Plan Activity 
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Plan Summary

Compare by Period 2nd Quarter 2024 3rd Quarter 2024

Beginning of Period Plan Assets $   1,119,199,987.26 $   1,132,018,582.75 

Contributions $        17,330,172.14 $        15,350,537.58

Distributions $       (20,064,961.54) $       (25,931,461.94)

Loan Activity $              (88,007.28) $              (147,653.21)

Other Activity $              87,966.44 $              44,202.15

Dividends $           1,741,555.91 $           1,502,025.83 

Appreciation/Depreciation $       13,892,484.16 $       50,068,383.24

End of Period Plan Assets $      1,132,099,197.09 $      1,172,904,616.40

* Difference between Quarter ending balance and Quarter beginning balance is from transactions dated outside of reporting period.  



5

Plan Assets
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Distributions

Type & Participants 3rd Quarter 2023 4th Quarter 2023 1st Quarter 2024 2nd Quarter 2024 3rd Quarter 2024

Death Claims*
-$2,164,269.28
(26)

-$3,907,225.78
(58)

-$3,377,590.56
(77)

-$2,039,151.82
(51)

-$4,059,853.92
(53)

Excess Contributions
-$571.31
(2)

-$2,870.23
(1)

$0.00
(0)

$0.00
(0)

$1,526.97
(1)

Hardship Withdrawals
-$94,955.8
(38)

-$61,072.87
(31)

-$157,526.17
(44)

-$127,900.00
(57)

-$118,609.46
(60)

Minimum Distributions
-$536,671.64
(125)

-$2,788,631.57
(605)

-$779,601.98
(130)

-$628,577.83
(114)

-$521,321.69
(106)

Periodic Payments
-$974,907.89
(811)

-$1,350,115.51
(888)

-$1,033,830.15
(847)

-$1,012,394.05
(833)

-$1,075,336.17
(833)

Withdrawals
-$16,939,742.33
(607)

-$12,781,854.88
(562)

-$16,082,323.18
(686)

-$15,295,566.33
(635)

-$19,548,733.14
(630)

NV PERS
-$2,305,710.51
(66)

-$1,497,059.63
(42)

-$1,362,524.40
(53)

-$3,000,523.33
(95)

-$4,665,934.51
(124)

Totals
-$23,016,828.76
(1675)

-$22,388,830.47
(2187)

-$22,793,396.44
(1837)

-$ 22,104,113.36
(1785)

-$29,991,315.86
(1807)

* Death Claims are not included in Distribution total on Plan Summary Slide



Rollovers Out – Top Institutions
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State of Nevada 457 Plan

$2,057,829.78 
$1,155,145.11 

$705,950.73 

$572,008.89 

$467,430.43 

$276,977.52 

$135,083.24 

$127,831.76 

$124,203.26 

$113,843.83 

Vanguard

TIAA

JP Morgan

Edward Jones

LPL Financial

Wealth Front

Ameritas

Raymond James

Ameriprise Financial

Fidelity



Rollovers Out – Top Institutions
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Political Subdivisions 457 Plan

$921,065.95 
$535,844.09 

$391,399.13 

$334,942.42 

$304,319.97 

$286,532.46 

$134,906.07 

$98,335.98 

$95,930.60 

$88,511.73 

Edward Jones

Pershing, LLC

Principal

Charles Schwab

JP Morgan

Morgan Stanley

Trust Bank

The Standard

National Life Group

Fidelity



Rollovers Out – Top Institutions
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NSHE 457 Plan

$1,634,944.85 

$561,105.22 

$378,743.39 

$48,156.48 

$46,608.50 

$7,589.59 

Wells Fargo Advisors

Fidelity

TIAA

NFS

Vanguard

Nationwide
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Participant Account Activity

3rd Quarter 2024
Voluntary Plan

Beginning of Period 17,205

New Accounts 398

Closed Accounts 228

End of Period 17,375

Terminated Employees with a balance 7,727

Terminated Employees with a balance 
<$5,000

1,758

3rd Quarter 2024
FICA Plan

Beginning of Period 38,044

New Accounts 1,681

Closed Accounts 285

End of Period 39,440

Terminated Employees with a balance 6,137

Terminated Employees with a balance 
<$5,000

5,698



Communications Update 
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Completed this quarter

Nevada Saves 
Month

Emails promoting:

• My Retirement Overview

• Investment management

• Digital engagement

• myOrangeMoney

• Account consolidation
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Completed this quarter

Annual survey

• Survey measuring 

satisfaction with NDC 

services, resources, and 

investments

• Targeting all State 

employees, including 

active non-participating 

employees

• Results to be shared at 

January planning 

meeting



14

Completed this quarter

2025 IRS 
Contribution Limits 
Announcement

Enabling NDC participants to 

maximize their 2025 

paychecks to get closer to or 

meet the maximum allowed

• To concentrate on promoting 

the new age 60-63 catch-up 

contribution option in Q2/Q3 

2025



15

Coming soon

NDC Post-
Enrollment Flyer

Encourages recently 

enrolled employee to:

• Register their account 

online

• Estimate retirement 

progress

• Nominate beneficiary(ies)

• Adopt e-Delivery

• Consolidate former 

employer retirement 

accounts



Voya Field Services
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Quarterly Representative Activities

July August September Total

Enrollments 142 128 99 369

Group 
Meetings

14 17 23 54

One-on-One
Meetings

603 687 588 1,578



Voya Updates
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IRS Releases 2025 COLA and Retirement Plan Limits
On November 1, 2024, the Internal Revenue Service issued Notice 2024-80, providing the cost-of-living 

dollar limits for retirement plans.  Key limits of note are as follows:

Deferral Limit 2025 2024

457 Deferral Limit 
The lesser of the limitation on vested contributions to 
457 plans under IRC Section 457(e)(15) or 100% of 
includible compensation.

$23,500 $23,000

Special 457 Catch-up Limit 
The special catch-up election for employees 
participating in an eligible 457 deferred compensation 
plan who have elected the special catch-up available in 
the three years prior to the year of normal retirement 
age. The annual additional amount available under a 
Special 457 Catch-up for an eligible participant is the 
lesser of (1) twice the current deferral limit, or (2) the 
sum of the current deferral limit plus the underutilized 
amount from prior years.

$47,000 $46,000

Age 50+ Catch-up Limit (401(k), 403(b), and 
Governmental 457(b) Plans) 
The special catch-up available under IRC Section 414(v) 
for individuals at least 50 years old in 2025 to make 
eligible pre-tax (and/or designated Roth) contributions 
to 401(k), 403(b), and governmental 457 plans. 

$7,500 $7,500

Increased Catch-up Limit for Participants Between 
Ages 60-63 (401(k), 403(b), and Governmental 457(b) 
Plans) 
The increased catch-up available under IRC Section 
414(v) for individuals at least 60 years old and not 
more than 63 years old in 2025 to make eligible pre-tax 
(and/or designated Roth) contributions to 401(k), 
403(b), and governmental 457 plans

$11,250 N/A
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Secure Act 2.0 - 2025 and 2026 Catch-up Provisions

SECURE Act 2.0 includes a number of provisions related to retirement plans that expand participant coverage, help participants 
preserve income and simplify plan rules and administrative procedures. The following items impact governmental 457 plans in 
2025 and 2026:

Age 60 Catch-up Contributions

• Who – Optional for governmental 457(b) plans

• What – Increases age-based catch-up contribution limits to the greater of $10,000 or 50 percent more than the regular age 

50 catch-up amount. Set to $11,250 for 2025 (subject to IRS annual cost of living adjustments in $500 increments in future 

years) for participants who have reached ages 60, 61, 62 and 63. 

• When – Effective January 1, 2025

• How – If adopted by plan sponsor, allows participants ages 60, 61, 62 and 63 to make additional catch-up contributions. May 

require changes to plan sponsors payroll processes to comply with this provision. 

Roth for Age 50+ Catch-up Contributions

• Who – Mandatory for 457(b) plans that allow catch-up contributions

• What – Requires age 50+ catch-up contributions to be made as Roth contributions if a participants wages exceeded $145k 

in the prior calendar year

• When – Effective December 31, 2025

• How – Plans currently offering Age 50+ catch-up contributions, but do not offer Roth will need to add a Roth feature or 

eliminate the Age 50+ catch-up contribution feature.  Plan sponsors will need to provide an indicator for participants with 

wages that exceed the $145k threshold in the prior year to prevent pre-tax catch-up contributions from being utilized.



Disclosures

• You should consider the investment objectives, risks, and charges and expenses of 
the variable product and its underlying fund options, carefully before investing.  The 
fund prospectuses and information booklet containing this and other information 
can be obtained by contacting your local representative. Please read the information 
carefully before investing.

• Group annuities are intended as long-term investments designed for retirement purposes. 
Money taken from the annuity will be taxed as ordinary income in the year the money is 
distributed. Account values fluctuate with market conditions, and when surrendered the 
principal may be worth more or less than its original amount invested. An annuity does not 
provide any additional tax deferral benefit, as tax deferral is provided by the plan. Annuities 
may be subject to additional fees and expenses to which other tax-qualified funding 
vehicles may not be subject. However, an annuity does provide other features and benefits, 
such as lifetime income payments and death benefits, which may be valuable to you.

• Insurance products, annuities and funding agreements are issued by Voya Retirement 
Insurance and Annuity Company (“VRIAC”), Windsor, CT. VRIAC is solely responsible for 
its own financial condition and contractual obligations. Plan administrative services 
provided by VRIAC or Voya Institutional Plan Services LLC (“VIPS”). VIPS does not 
engage in the sale or solicitation of securities. All companies are members of the Voya 
family of companies. Securities distributed by Voya Financial Partners LLC (member 
SIPC) or third parties with which it has a selling agreement. All products and services 
may not be available in all states.

• Nevada Deferred Compensation is not affiliated with Voya.

• Registered representative of & securities offered through Voya Financial Advisors, Inc. 
(member SIPC)

• For Plan Sponsor Use Only 
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