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WELCOME
What’s New in the NDC Program?

Greetings from the Nevada Public Employees’ De-
ferred Compensation Program! The NDC Program is
off to a great start in 2014, as we continue to experi-
ence significant growth in the Program.

In preparation for the 2014 Calendar year, the NDC
Committee and Administrative Staff facilitated a Par-
ticipant Survey to gather input to assist the Com-
mittee in organizing and executing an RFP (Request
for Proposal) in 2014 for the Program’s Recordkeep-
er. The responses we received were very valuable
and considered by the RFP Evaluation Committee and
State Purchasing in creating the parameters of the
Recordkeeper RFP. The RFP was finalized and re-
leased to the public on March 26th, 2014. We will
continue to make updates available to participants as
the procurement process continues throughout the
year.

Additionally, the NDC Committee held its 1st Com-

Upcoming Meeting Dates
May 22, 2014— Q2 Quarterly Meeting
August 2014— Q3 Quarterly Meeting

September 14-17, 2014— NAGDCA,
National Conference , San Antonio, TX

mittee meeting of the calendar year on February 19,
2014. The Agenda included quarterly reports from
our Investment Consultant and the two Recordkeep-
ers, MassMutual and ING. Nevada’s plan continues
to grow and currently has $663.8 million in assets (as
of Dec. 31, 2013). This represents a $25.1 million
(3.9%) increase over the previous quarter, primarily
due to investment gains and increased participation
in the Program.

Furthermore, NDC is making a move to go paperless
and provide participants with electronic communica-
tions. If you are a Retiree, former State Employee, or
soon to be former State Employee, please visit our
website and subscribe to receive electronic communi-
cations, including this quarterly newsletter, via email.

Finally, please take a moment to look at the NDC
website! Throughout the year we will be providing
participants with important and valuable educational
updates, webinars, and information. We will have
four different forums dedicated to New/Potential
Participants, Active Participants, Pre-Retirees (getting
close to retirement), and Retirees.

NDC appreciates the opportunity to assist you in sav-
ing for your retirement, and hope that you and your
family have a safe, enjoyable, and fun filled Spring
and Summer.

2013/2014 Participant RFP Survey Results

NDC Participants were asked to participate in a Survey to assist the RFP Evaluation Committee and State
Purchasing in creating our Recordkeeper RFP (Request for Proposal). Statute requires the NDC Committee
and Administration to solicit an RFP for the Recordkeeper contract to ensure that participants are receiving
the best available pricing and rates. The Survey results can be found at the following link or by visiting the

NDC Website at: http://defcomp.nv.gov .
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http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Home/Features/2014SurveyResultsSummary.pdf
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MassMutual has once again sent out its Financial Soundings Retirement Readiness Analysis to
Readiness Analysis will help you determine if you are financially on track for the type of retirement you would like, and if
on track, it will identify actions you can take immediately to create a better result for tomorrow. The Retirement Readiness
provide you with a personalized retirement plan review, containing the following items specific to your personal situation:

il

f
il
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Attention MassMutual Participants

A personalized retirement wealth target
An analysis of your chances to meet that target
Any shortfall you will likely have at retirement

Specific changes you can make today in your investment allocation or your savings contribution that can reduce or eliminate

any retirement shortfall

active participants. Your Retirement
you are not
Ana lysis will




Your MassMutual Team
Toll Free 1-800-875-9218

ﬁ MassMutual

FINANCIAL GROUP®

Northern Nevada

Southern Nevada

9850 Double R Blvd., Suite 201
Reno, NV 89521
1-855-553-2177

Fax: (775) 827-5482

Anita Westfield, RES Support, ext. 1

Tom Verducci, Retirement Ed. Specialist, ext. 2

8871 West Flamingo Road, Suite 202
Las Vegas, NV 89147
1-855-553-2176

Fax (702) 457-0033

Robert Trenerry, Director Relationship Manager, ext. 2
Janet Corral, Retirement Ed. Specialist, ext. 3

Tracey Pulsipher, Administrative Support, ext. 1

Becoming Voya Financial E i ING
Toll Free 1-800-584-6001

Carson City

Las Vegas

844 West Nye Lane, Suite 101
Carson City, NV 89703

(775) 886-2400

Fax: (775) 882-9758

Toll Free: (866) 464-6832

Steve Platt, APRC, Regional Vice President
(775) 886-2402

Eric Honea, Registered Representative
(775) 886-2403

Dianna Hennessey, Business Coordinator
(775) 886-2401

READY TO SIGN UP?

If you are interested in saving for retirement and have :

not enrolled in the Nevada Deferred Compensation
Program, now is the time! Go to one or both of these
links to fill out the form to set up your account. Fax or
email it to our office and we will get you set up!

MassMutual EZ Enrollment Form
ING EZ Enrollment Form

3960 Howard Hughes Parkway, Suite 520
Las Vegas, NV 89169

(702) 990-3720

Fax: (702) 990-3721

By Appointment

Carrie Onorato, Investment Adviser Representative
(702) 990-3720

WANT TO CHANGE YOUR
PAYROLL DEDUCTION?

If you already have a Deferred Compensation account
and wish to increase (or decrease) your payroll deduc-
: tions, please complete the form at the link below and
fax it to the NDC office and we’ll take it from there.

Payroll Contribution Form

If you have questions about the program please call our
office or contact one of the recordkeeper representatives


http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Enroll/HartfordEZForm.pdf
http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Enroll/INGEZForm.pdf
http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Forms/Nevada_Payroll_Change_Form(1).pdf

ATTENTION

ALL RETIREES or FORMER STATE EMPLOYEES

NDC is going PAPERLESS!!

If you are a Retired or former State of Nevada employee, and would like to continue receiving our Quarterly Newsletter
and other important NDC correspondence, please SUBSCRIBEoO our secure electronic system.

We have provided three easy ways for you to Subscribe
1. Subscribe on our website: http://defcomp.nv.qov -l ook for the O0Subscri
2. Email us at: deferredcomp@defcomp.nv.gov
3. Call us at the office (775 -684-3398) to subscribe

Thank you for your consideration and for helping us to save money for ALL NDC account holders by
decreasing the Pl ands operating expe

*NOTE: If you DO NOT have access to email correspondence, and would like to continue receiving a paper copy of our Quarterly
Newsletter, you will have to contact our office and provide your mailing address.**
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