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Happy New Year

THANK YOU!!!
We extend our thanks to everyone who
participated in the Financial Education
Days in October 2013. The meetings were
a huge success with NDC, ING, MassMutu-
al, PERS, Secretary of State, and Upromise
College Savings providing education and
information and over 600 people partici-
pating in person and online.

Special thanks to the Nevada Legislature
for hosting our meetings in Carson City
and Las Vegas as well as broadcasting
them over the internet and to Reno Sparks
Convention and Visitors Authority for host-
ing the Reno meeting in their boardroom.

We plan to hold these informative meet-
ings again in October 2014!

Welcome New NDC Program Coordinator

Rob Boehmer comes to NDC as the new Program Co-
ordinator with over 15 years of professional experi-
ence in the Estate Planning/Retirement Planning busi-
ness, primarily working and managing 457b Deferred
Compensation and 403b Tax Sheltered Programs
throughout multiple western states.

Rob is a Nevada Native, graduating from Carson High
School in 1989. He holds a Bachelor of Science De-
gree from University of Southern California, as well as
two Associate degrees from local Junior Colleges.

Mr. Boehmer volunteers on his off-time as a Hunter
Education Instructor for NDOW, serves as President of
the NV Operation Game Thief Citizens Board, and is
active in his Church and with Boy Scouts of America.
He is a life-long resident of Carson City with his wife
Kristi and four children.

Committee Member Update

Mr. Scott Sisco and Dr. Carlos Romo recently received their reappointment for service on the NDC
Committee. Their appointments by Governor Sandoval are for service through September 2017.

increase of 3.2%.

= May 22, 2014 - Quarterly Meeting

Our NAC changes were completed and updated in |
preparation for release of the Request for Proposal
in 2014 for recordkeeping services for the Plan.

A contract was awarded to CliftonLarsonAllen to
provide financial auditing services to the Plan.

= February 19, 2014 - Quarterly Meeting

The NDC Plan continues to grow — total assets as
of September 30, 2013 were $638.7 million —an | ¢

Review and update your beneficiary
information.

Contact your recordkeeper to sched-
ule an annual review of your plan
and your contributions.

¢ Review your current asset allocation
and rebalance your investment op-
tions if necessary.

Recordkeeper contact information is
found on page 5 of the newsletter.

Congratulations

NDC Program Coordinator Reba Coombs announced her retirement in November 2013. We appre-
ciate her hard work and dedication to our Program and wish her all the best in her retirement.
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From your friends at ING

THE RIGHT MIX: UNDERSTANDING DIVERSIFICATION

There’s no such thing as risk-free investing. Investing is about choosing the risks you feel most comfortable taking. In
essence, your approach as an investor should be no different than making other important life decisions: use common
sense and don’t put all your eggs in one basket. And most importantly, ask yourself — do you have the right mix?

Diversification

Diversification is an essential part of a successful invest-
ment strategy. When you diversify your portfolio, your
investment dollars are spread over a variety of invest-
ment classes, so the “good” performance of some of
your investments may help offset the “not-so-good” per-
formance of others when the stock market starts its un-
predictable shifts and investment values plummet. Of
course, this approach doesn’t guarantee better perfor-
mance or protect against loss in a declining market.

An investment portfolio consists of any of three main
asset classes: stocks, bonds and cash/cash equivalents.
The key to a diversified portfolio is to identify invest-
ments in segments of each asset category that may per-
form differently under different market conditions.

Diversifying through Asset Allocation

Historically, market conditions that cause one asset cat-
egory to do well often cause another category to have
average or poor returns. Consider the following scenar-
io: You win some; you lose some. An investor has a
portfolio that is equally invested in bonds and cash/cash
equivalents. As interest rates rise, the value of the
bonds in the portfolio drops accordingly, and the portfo-
lio “loses” money. The investor’s loss, however, might
be offset by an increase in value on the cash/cash
equivalents, as these two types of investments react dif-
ferently to the same external forces — the change in in-
terest rates. This example is based on the principle of

You should consider the inv
fered through a retirement
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“asset allocation,” which takes diversification a step fur-
ther by spreading investments among and within differ-
ent asset categories. Many investors use asset alloca-
tion to diversify their investments; however, a diversified
portfolio doesn’t necessarily need to be divided among
different asset classes.

Diversification and Asset Allocation can be helpful, alt-
hough they can’t assure or guarantee better perfor-
mance, and can’t protect against loss in declining mar-
kets. However, they are well-recognized risk manage-
ment concepts. Other factors an investor can consider
include taking into account their personal financial situa-
tion, investment objectives, tolerance for risk, and how
long the investor has before the money is needed.

No one expects individual investors to predict
fluctuating interest rates or study the operations
of each company and predict stock prices. Some
investors seek full-time professional management
— by investing in mutual funds or investment op-

tions in your employer-sponsored retirement plan.

It’s important to make your selections carefully
and based on your individual needs and goals.
Contact your NDC financial professional for more
information about how you can help plan for your
financial future.
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Insurance products, annuities and funding agreements issued by ING Life Insurance and Annuity Company (“ILIAC”) One Orange Way, Windsor,
CT 06095, which is solely responsible for meeting its obligations. Plan administrative services provided by ILIAC or ING Institutional Plan Services,
LLC. All companies are members of the ING family of companies in the U.S. Securities distributed by ING Financial Advisers, LLC (member SIPC)
or other broker-dealers with which it has a selling agreement. CN1024-13359-1115
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The Move: Determine your retirement readiness

Are you on track to have enough savings to last throughout your retirement?

Not everyone’s timing, retirement objectives and priorities are the same, so plan for your life after work to ensure
it meets your expectations. How much you need depends on the lifestyle you want, sources of income you will
receive and how long you will be retired.

How much do you need?

What does retirement look like for you? Will you have a
mortgage? Kids in college? Want to travel? Relax? Work Example
part-time? Determine how much you will need to cover
your expenses in retirement and provide you with ade-

quate replacement income. The average retiree needs Final pay at retirement §40.000

between 75 and 90% of their final income — each year $40,000x 75% = $30,000 peryearinretirement
in retirement — to maintain their standard of living. Ex- Numberofyears retired 25years

perts suggest that you plan to live to age 90.1 In the Retirementsavings target

example here, assuming your pay is $40,000 and you (330,000 25 years) = $750,000

will be retired for 25 years, you would need retirement
savings of approximately $750,000.

What retirement income will you have?

Whether you are getting closer to retirement or still have many years left, it's smart to think about what you can
expect for income. If you consider the typical sources of retirement income, it's clear that Social Security and any
pension you may have may not be enough. The rest will have to come from your own savings or even from work-
ing in retirement.

Will you have a gap?

The difference between your predicted retirement income and your future needs is your retirement savings gap —
what you need to comfortably retire and what you are currently on track to have at retirement. You may find after
you run your numbers that you have a gap. If that is the case, there are things that you can do to improve your
prospects of achieving retirement readiness.

How can | close the gap?

You can take steps to increase the amount you are saving, work longer, spend less money and invest assets in a
more efficient manner so you get a better return, or some combination of these steps.

 Start saving early. Time is your friend when it comes to saving. Compounding can really make a differ-
ence over time.

* Boost your savings. Increase your workplace retirement plan and any IRA contributions as much as
possible. Even 1% to 2% more could make a big difference over time. Also, if you are 50 or older, you can
make an additional contribution of $5,500 in 2014.

Continued on Page 4




* Work longer. Many people assume they can retire at age 62 or 65, but depending on your level of sav-
ings, you may need to adjust your thinking and work longer, say, to age 67 or so.

* Review and reallocate. If retirement is several years away, you can consider a more aggressive invest-
ment strategy that is typically more risky, but may lead to greater returns. As you get closer to retirement
age, you may want to start shifting a portion of your money into more conservative investment options.

* Think ahead. If you are over 50, you may want to think ahead about your withdrawal rate. Once you
do retire, consider a prudent withdrawal rate of between 3 and 4% of your savings each year to be sure
your money will last.3 Consider other guaranteed sources of income — such as annuities or other vehicles —
to supplement social security, any pensions, and your savings to help cover essential expenses.

Online
Action Plan: Get on track for Log on to our website at www.massmutual.com/serve to
retirement success access helpful retirement planning tools and calculators — and to

 UselEsshiliuals ketiiemento Endingools manage your account — anytime, from virtually anywhere.

« Call 1-800-875-9218 with questions By phone

1-800-875-9218

With our voice-activated system, you control the call to get the
Use MassMutual’s retirement information you need, at any time, simply by speaking.2
planning tools In person
While a quick calculation can get you started, it’s a good
idea to use retirement planning tools that can help you
take amore in-depth look at your personal situation and
other factors.

Contact your local retirement education specialist for a 1 on 1
meeting.

Remember, it's always a good idea to consult a financial advisor about your individual situation.

+Mortality Data, Society of Actuaries.
.Please provide your Social Security number when prompted.
sMake your money | as tMSNMonewliiziPuliermWeston 5 keys

The information contained herein is not intended or written as specific legal or tax advice and may not be relied on for purposes of
avoiding any federal tax penalties. Neither MassMutual nor any of its employees or representatives are authorized to give legal or tax
advice. You must rely on the advice of your own independent tax counsel.

© 2013 Massachusetts Mutual Life Insurance Company, Springfield, MA 01111-0001. All rights reserved. www.massmutual.com. MassMutual Finan-
cial Group is a marketing name for Massachusetts Mutual Life Insurance Company (MassMutual) [of which Retirement Services is a division] and its
affiliated companies and sales representatives.

Are you saving enough?
Contributing the maximum each year can help improve your chances of retirement readiness.

Regular 50+ Catch-Up* 3-Year Catch-Up**

Contribution Limits Contribution Limits Contribution Limits

100% of compensation up to: = For participants age 50 or older, 100% The total of the regular limit + missed

2014 $17,500 of compensation up to $23,000 contributions up to $35,000

* The special catch-up under Internal Revenue Code (IRC) Section 414(v) for individuals at least 50 years old or turning age 50 in 2014.

**The special catch-up election for employees participating in an eligible 457 deferred compensation who have elected the special catch-up
available in the three years prior to the year of normal retirementage. You must provide a copy of the in
sheet to ensure eligibility.
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Would you like to have someone come to you to explain the benefits of Deferred Compensation?
Let us know —email or call us at deferredcomp@defcomp.nv.gov or (775) 684-3397
and WE will come to YOU!
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http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Enroll/HartfordEZForm.pdf
http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Enroll/INGEZForm.pdf
http://defcomp.nv.gov/uploadedFiles/defcompnvgov/content/Forms/Nevada_Payroll_Change_Form(1).pdf

